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General data form for interview/focus group

Country: _________________________________________________________________________________ 
State/province: ____________________________________________________________________________ 
Town: ___________________________________________________________________________________ 

*Urban *Peri-urban (to ______ city/town) *Rural

Questions about the interviewer

Sex:   � Female Age:  _________
  � Male

Function/job position/role:  __________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________

Organization, if any:  _______________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________

Purpose and location of interview/focus group:
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

Questions about interviewee (please add additional sheets when working with focus group)

Sex: � Female Age:  _________
� Male

Function/job position/role:  __________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________

Organization, if any: _______________________________________________________________________
________________________________________________________________________________________
_________________________________________________________________________________________
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General data form for intra-household surveys

Country: _________________________________________________________________________________
State/province:  ____________________________________________________________________________
Town: ___________________________________________________________________________________

*Urban *Peri-urban (to ______ city/town) *Rural

Questions about the interviewer:

Sex:   � Female Age:  _________
  � Male

Function/job position/role:  ___________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

Organization, if any:  ________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

Purpose and location of household survey: _____________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

Questions about interviewee:
Sex:  � Female Age:  _________

 � Male

Function/job position/role:  ___________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

Organization, if any:  _________________________________________________________________________
__________________________________________________________________________________________
_________________________________________________________________________________________

Position within household (including total number of household members):
� Head of household
� Partner of head of household
� Single head of household, by reason of ________________
� Grandparent
� Child, age __________
� Other family member, ____________
� Total number of household members, _________________

Literacy level (reading and writing) with no formal education or highest level of education of interviewee:  
_______________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
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INDICATOR 1 | WATER GOVERNANCE 

INDICATOR 1a Number of M/F paid staff in public water governance agencies, disaggregated by job category/level 
and decision-making capacity (and salary if available), at: national level; county/province/state level; 
town/village level (sample). 

Methodology: Fact finding through desk study of records and documentation of recruitment process 
and Human Resources policy; interviews with key informants to obtain information regarding relevant 
documents and information.  

Questions:

1a.1 What is the number of M/F in various positions, what are their roles and responsibilities and what 
are their job specifications? 

M/F Position Role and responsibility Job specification

 1a.2 What is the process of recruitment and the selection of staff? Where are positions 
 advertised? What are the Terms of References (TOR) for hiring people? 

________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1a.3 What type of training is given to new and old staff? What are the capacity building opportunities 
offered to M/F staff, particularly with respect to upward mobility?  
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

WATER GOVERNANCE

LEGEND OF SYMBOLS

Mobile phone

Separate sex

Validation

Consider using mobile phones when possible, according to the rules of the Guidelines, depending on the 
size of population sample, freedom of use of mobile devices and/or diffusion of mobile phones among the 
population sample. If mobile-phone inquiry is not possible, please proceed personally.

While sex-disaggregated data are collected through this questionnaire, it can also occur in mixed 
environments. In these particular cases, women and men need to be interviewed in a separate environment. 
Please, see the guideline for more information on how to proceed.

Information need to be validated at different levels. Please refer to the Guidelines on how to proceed.
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1a.4 What are the constraints in the recruitment and selection process of M/F for different positions? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 1b Number of M/F in paid and unpaid positions in local water governance formally struc-

tured entities (water users associations, etc.) at town/village level (sample); disaggre-

gated by nature of relationship to the entity (e.g. ‘member’, ‘board’, ‘executive’, ‘lead-

ership’, ‘decision-making group’, etc.) and types of tasks. 

Methodology: Fact finding through desk study of records; Focus Group Discussions with members 
of these groups and associations; interviews with key informants identified as important sources of 
information during the FDGs. 

Questions:

1b.1 What is the number of M/F in various positions, what are their roles and responsibilities and what 
are their job specifications?  

M/F Position (paid/unpaid) Role and responsibility Job specification

1b.2 Regarding the process of recruitment and the selection of paid/unpaid staff: where are positions 
advertised? What are the Terms of References for hiring people? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1b.3 What type of training is given? What are the capacity building opportunities offered to M/F paid/
unpaid staff?  
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1b.4 What are the constraints in the recruitment and selection process of M/F for different paid/
unpaid positions? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
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INDICATOR 1c Intensity of M/F in (sample/representative) meetings of public entity bodies sampled 

at national, sub-national, and local levels, including outcomes such as: ratio of con-

tributions in decision-making meetings by women and men; percentage of decisions 

adopted from women’s contributions in meetings.

Methodology: Fact finding through desk study of records of attendance, and minutes of meetings; 
(participatory) observation by attending meetings; interviews with key informants identified during the 
desk study and observation of meetings, and with office bearers in the public entity bodies.  

Questions:

1c.1 Explain the process of decision-making: who proposes decisions? Who accepts decisions? Is 
there a discussion around it? How is the process monitored and facilitated? Who is responsible for the 
operationalization of decisions?  

________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1c.2 How often are suggestions by M/F accepted? Can decisions be changed? Is there space for 
interventions/suggestions by M/F? Who sets the agenda for the meeting? Can new issues be added by 
M/F?  
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1c.3 What are the capacity building opportunities for empowering M/F participation in meetings?  
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1c.4 What is the effectiveness of decisions made by M/F participants and what are the differences? On 
a scale of 1 to 10, with 1 being least effective and 10 being most effective. 

M/F 1 2 3 4 5 6 7 8 9 10

________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

WATER GOVERNANCE
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INDICATOR 1d M/F perceptions of gender discrimination (or equality) regarding women’s participa-

tion in decision-making entities. 

Methodology: Fact finding through desk study of attendance records, minutes of meetings and other 
relevant documentation in the form of communication, circulars, correspondence, etc. for tracking 
the decision-making process; Focus Group Discussions with members; interview with key informants; 
validation by cross-checking information obtained through multiple sources.   

Tip: Have separate focus group discussions and interviews for men and women. 

Questions:

1d.1 What positions do M/F staff have in decision-making entities? What is their type of participation?  

M/F Position Type of participation

1d.2 What are the differences in views and opinions of M/F, if any? Was this difference evident in the 
discussions? Were there any discussions about the differences? How were disagreements resolved?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1d.3 Is there evidence that certain decisions were taken through participation by both men and 
women? Why, if not, is it felt that men’s or women’s views are given more importance?  
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

  1d.4   On a scale from 1 to 10, how much do you think women are discriminated in water-
   decision making participation? (10= highly discriminated)

M/F Position Perception of discrimination 
from 1 to 10
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INDICATOR 1e Number of M/F staff responsible for water issues (disaggregated by job level) in 

gender ministry/lead agency 

Methodology: Fact finding through desk study of employment records; interviews with key informants 
such as those responsible for recruitment as well as relevant department heads and those in position of 
responsibility, and any other individuals identified through the survey of records.  

Questions:

1e.1 What is the number of M/F in positions related to water issues, what are their roles and 
responsibilities and what are their job specifications?  

M/F Position Role and responsibility Job specification

1e.2 What is the process of recruitment and the selection of staff: where are positions advertised? 
What are the Terms of References for hiring people? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1e.3 What type of training is given? What are the capacity building opportunities offered to M/F staff 
for upward mobility in the ministry/agency? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
1e.4 What are the constraints in the recruitment and selection process of M/F for different positions? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 1f Number of M/F staff responsible for gender issues (disaggregated by job level) in lead 

and other relevant agencies for the water sector.

Methodology: Fact finding through desk study of employment records; interviews with key informants, 
such as those responsible for recruitment as well as relevant department heads and those in position of 
responsibility, and any other individuals identified through the survey of records. 

WATER GOVERNANCE
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Questions:

1f.1 What is the number of M/F in positions related to gender issues, what are their roles and 
responsibilities and what are their job specifications?  

M/F Position Role & responsibility Job specification

1f.2 What is the process of recruitment and the selection of gender staff: where are positions 
advertised? What are the Terms of References for hiring people? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1f.3 What type of training is given to M/F staff? What are the capacity building opportunities offered 
to M/F staff for upward mobility in the agency? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1f.4 What are the constraints in the recruitment and selection process of M/F for different positions? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 1g Designated ministerial responsibility for gender in relation to water policies; the extent 

to which gender-specific agencies are included in water sector decision-making.

Methodology: Fact finding through desk study of records and policy making process of the ministry of 
water resources and any other government authority involved in the policy making process to identify 
key decisions and constraints and understand the policy making process; interview with key informants 
identified through the desk study, and relevant officials from the ministry of water resources and other 
authorities involved in the policy process, including the gender specific agencies/organizations. 

Questions:

1g.1 Identify the number and type of consultations with gender specific agencies/ organizations, and 
the process of these consultations.

Number Type Agency/organization Process
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1g.2 What evidence, if any, is there of inclusion of suggestions/interventions made by gender specific 
agencies/organizations/individuals in water policies and decision-making?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1g.3 What feedback, if any, is there from gender specific agencies/organizations regarding their ability 
to provide inputs? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 1h Presence and nature of gender sensitive training within responsible ministries/lead 

agencies. Participation of M/F staff. 

Methodology: Fact finding through desk study of records pertaining to the gender sensitive training; 
interview with key informants such as trainers and trainees; validation by cross checking with trainees 
and trainers about training content and effectiveness.

Questions:

1h.1 When were training programmes initiated? What is the frequency of training? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1h.2 What is the policy for participation by staff? Is it compulsory? Who gets to participate? What 
levels of staff are required to participate? Is there any incentive to participation in gender-sensitive 
training? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1h.3 What is the number of training programmes conducted since they were initiated? What is the 
number of participants M/F and what is their position in the ministry/agency? Can staff members request 
to participate in the training?

No. of  
programmes

No. of  participants 
M/F

Job position Possibility to request 
participation?

WATER GOVERNANCE
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1h.4 How were the trainers selected? What are the qualifications and experiences of the trainers?

Trainer Selection process Qualification & experience

1h.5 Was feedback taken from participants regarding the training? Was this feedback taken into 
consideration? What evidence, if any, is there that training programmes were changed/modified based on 
feedback from participants?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1h.6 What is the content of the training programmes? What is the training method used? What 
evidence, if any, shows the effectiveness of the training? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 1i The extent to which gender outcomes and gender-sensitive accountability indicators 

are included in M&E/impact statements/benefits analyses of national-level WASH-sec-

tor projects (project proposals and/or outcomes assessments). Sample projects.

Methodology: Fact finding through desk study of M&E reports; Focus Group Discussions with M&E staff, 
WASH officials; interview with key informants identified through the FGDs and the desk study.  

Questions:

1i.1 Identify and assess gender-sensitive indicators in M&E plans. What gender outcomes are 
recorded/measured in M&E reports? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1i.2 Are the gender outcomes achieved? What are the accountability mechanisms related to these 
gender outcomes? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
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1i.3 What is the process for obtaining and integrating inputs in M&E plans? Is there room for adding 
gender sensitive indicators? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1i.4 Is the target group of the project or intervention disaggregated by M/F?

Project/intervention Target group disaggregated y/n

1i.5 What is the budget for M&E? Is it adequate for assessing gender results? Are any additional costs for 
assessing gender indicators and outcomes made available? What is the number and type of outcomes that have 
been met/not met? What are the constraints in integrating and assessing gender indicators and outcomes? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1i.6 What is the process for assessing gender outcomes. Do M/F members of target group participate 
in the assessment? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 1j The presence and nature of gender-specific objectives and commitments (or gender 

strategy) in national and sector-level water policies. 

Methodology: Fact finding through desk study of policy documents and records related to formulation 
of policies and commitments; interview with key informants identified through these records as being 
able to provide relevant information.  

Questions:

1j.1 When and how were gender-specific objectives and commitments formulated and integrated in 
national and sectoral water policies? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

WATER GOVERNANCE
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1j.2 What is the relevance and nature of the objectives and commitments made? 

Objective/commitment Relevance Nature 

1j.3 What are the processes in place for operationalization of gender-specific objectives and 
commitments. 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 1k The nature and extent of gender-disaggregated data related to water and sanitation 

collected by responsible public entities at national and local levels (in relation to the 

totality of social indicators on water and sanitation collected). 

Methodology: Fact finding through desk study of records, documents, reports and data maintained by 
the public entities; interview with key informants from the public entities.  

Questions:

1k.1 Is the data sex-disaggregated? Identify gaps in the data where disaggregated data needs to be 
collected. 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

1k.2 Identify the indicators on which the data is collected. How much of this is disaggregated? 

Indicator used Disaggregated y/n

Total number of indicators: Total number of 
disaggregated:

1k.3 What are the constraints in collecting disaggregated data. What efforts are being made to deal 
with these constraints? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
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INDICATOR 2 |  SAFE DRINKING WATER, 
SANITATION AND HYGIENE

Note: All the questions for Indicators 2a,b, and c can be compiled as an intra-household survey 
questionnaire to be administered by an interviewer or given as a self-assessment form for household 
members to complete. In order to administer the questions, the first step would be to identify the 
households without water on the premises, in rural and urban areas, through census or similar 
government records, and take a sample of these households to include in the survey. 

A similar approach could be used for Indicators 2d, e, f and g on sanitation. 

A structured self-assessment tool could be prepared consisting of the question below by putting them in 
a form, and given to interviewees to fill in, if personal household visits are not possible. This can only be 
done if the interviewees are able to read and write. 

INDICATOR 2a Percentage of households without water on premises, by sex of main person responsi-

ble for collecting drinking water and by type of household (using rural/urban samples). 

Alert for indicator 2a,b, and c: Records may not be accurate or reflect the current situation. If you go 
to a household that has water on the premises, even though the record says differently, then substitute 
that household with another household. The sample should include only households without water on 
the premises. 

Questions: 

2a.1 What is the percentage of households without water on premises (as per records)?

Number
Percentage of total 

households

Households without water on premises

Sample selected

2a.2 Does the household have water on the premises? If the household has no water on the premises, 
which member of the household is responsible for the collection of water (M/F, age)? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 2b Unpaid time spent by individual household members in supplying water, making it 

safe for use, and managing it (M/F informants).

Methodology: Interviews with household members through an intra-household survey. 

SAFE DRINKING WATER, SANITATION AND HYGIENE
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Tip: Talk to both men and women in the household.

Questions:

2b.1 What is the amount of unpaid time spent in supplying (obtaining, collecting, transporting the 
water from the source to the house) water, making it safe and managing it at the intra-household level? 
Please answer the question per household member. 

Household member Time spent on supply* Time spent on making it 
safe for use

Time spent on 
managing** water at 
intra-household level

* collecting, obtaining, purchasing, and transporting water to the house.

** allocating water for washing, bathing, cleaning, cooking, etc. 

2b.2 What methods (boiling, filtering, storing, covering the water) are used for making water safe for 
use and/or consumption?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 2c M/F perceptions of the adequacy of current water supply/availability in both quality 

and quantity in the household. 

Methodology: Interviews with household members, men and women, of different ages.  

Questions:

2c.1 What is the level of satisfaction with the quantity of water? On a scale of 1 to 10, with 1 
being least satisfied and 10 being most satisfied.

M/F Age 1 2 3 4 5 6 7 8 9 10

2c.2 What is the level of satisfaction with the quality of water? On a scale of 1 to 10, with 1 
being least satisfied and 10 being most satisfied.

M/F Age 1 2 3 4 5 6 7 8 9 10
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2c.3 What is the number of litres of water available per day?* What is the purpose for which this water 
is used? (Note quantity, if possible)

Purpose No. of liters used

Drinking

Cooking

Bathing

Washing

Other, … 

Other, … 

* Alert:  Be aware that respondents may not be able to quantify the amount of water in litres, but
rather by type of container used (such as bucket or bottle). In this case, the researcher would have to 
make an estimate of the quantity in litres, and explain how the calculation was done.

INDICATOR 2d Percentage of households with access to ‘improved’ sanitation facility, by 
household structure and by nature of ‘improved’ facility. 

Alert for Indicators 2d, e, f and g: If you go to a household that does not have access to an 
improved sanitation facility, then substitute that household with another household. The sample should 
include only households with access to improved sanitation facilities. 

Methodology: Fact finding of percentage of households with access to improved sanitation through census 
or similar government records, visiting a sample of these households and observing the sanitation facility. 

Questions:

2d.1 What is the percentage of households with access to improved sanitation facility (as per records)? 

Number
Percentage of total 

households

Households with access to improved 

sanitation facility

Sample selected

2d.2 If the household has access to improved sanitation facility, is there a sanitation facility present in 
the household? If yes, what type of sanitation facility? (Types according to JMP for water and sanitation)

Type of facility Facility present y/n

Flush toilet

Piped sewer system

Septic tank

Flush/pour flush to pit latrine

Ventilated improved pit latrine (VIP)

Pit latrine with slab

Composting toilet

SAFE DRINKING WATER, SANITATION AND HYGIENE



Questionnaire for collecting sex-disaggregated water data 21

INDICATOR 2e Intra-household M/F use of/access to improved sanitation facilities. 

Methodology: Interviews with household members. 

Questions:

2e.1 What is the total number of members in the household? Who uses the sanitation facility in the house? 
(M/F adults, children, guests, others, nobody.) If the facility is not used, what are the reasons for not using it?  
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 2f M/F prioritization of gaining access to improved sanitation facilities; willingness to 

allocate household budget for such access. 

Methodology: Interviews with household members.

Tip: Interview M/F separately. 

Questions:

2f.1 How often is the sanitation facility used? (Every day, often, rarely)
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

2f.2 Are you willing to pay for an (extra) toilet in the house? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 2g M/F perception of the safety of sanitation facilities that are located outside the house; 

identified particular safety concern. 

Methodology: Fact finding and observation to view the location and condition of the sanitation facility, 
and interviews with household members. 

Tip: Interview M/F separately.
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Questions:

 2g.1 What are your perceptions of safety in using the toilet located outside house? 
On a scale of 1 to 10, with 1 being least satisfied and 10 being most satisfied.

M/F Age 1 2 3 4 5 6 7 8 9 10

2g.2 What is the perception of safety in using the communal toilet? On a scale of 1 to 
10, with 1 being least satisfied and 10 being most satisfied.

M/F Age 1 2 3 4 5 6 7 8 9 10

2g.3 What are the main concerns related to safety? (List main concerns by importance as 
perceived by M/F household members) 

________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
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INDICATOR 3 |  DECISION-MAKING AND 
KNOWLEDGE PRODUCTION

Note: Indicators 3a, b and c concern decision-making and knowledge production at the international 
level. Indicators 3d, e, f and g concern decision-making and knowledge at the intra-household level. 

INDICATOR 3a M/F participation in past decade of two major global international water meetings 

(and nationally significant comparable meetings): World Water Week (Stockholm); 

World water Forum (World Water Council) (could be topic specific or region specific.

Methodology: Fact finding through desk study of records of participants; interviews with the organizers 
of the specific conferences and officials of the convening organizations.  

Questions:

3a.1 What are the numbers of M/F participants and in which capacity did they participate? (Panel 
members/chairs/presenters/contributors/submitted papers/etc.)

M/F participant No. of participants Capacity of participant

3a.2 What efforts are made, if any, to increase the number of female participants, and to improve the 
nature of their participation?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

Indicator 3b M/F inclusion on nationally and internationally convened scientific panels and advisory 

boards.

Methodology: Fact finding through desk study of records on participants; interviews with officials who 
assemble relevant panels and boards, as well as with members of these panels and boards. 
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Questions:

3b.1 What is the number of M/F members of international convened scientific panels and advisory 
boards, and what is the type of their participation? 

Panel/board No. of participants M/F Type of participation

3b.2 Is there evidence of contribution by M/F members? If yes, elaborate.
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

3b.3 What efforts, if any, are made to increase and improve participation of female scientists and 
advisors?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 3c Gender audit of WHO/UNICEF ‘Joint Monitoring Programme.’ (could be topic specific 

or region specific)

Methodology: Fact finding through a review study of documents and resources from the ‘Joint 
Monitoring Programme.’ 

Questions:

3c.1 Does the ‘Joint Monitoring Programme’ take into account sex-disaggregated information? Are 
they monitoring and assessing the data according to M/F differences?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 3d M/F perceptions of or knowledge of current total household use of water, by category 

of use and by primary use. 

Note: A structured self-assessment tool could be prepared consisting of the questions below (Indicator 3d, 
e, f, and g) by putting them in a form, and given to interviewees to fill in, if personal household visits are not 
possible. This can only be done if the interviewees are able to read and write. 
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Methodology: Interviews with household members; direct observation wherever possible; structured 
self-assessment if possible.  

Questions:

3d.1 What is the total amount* of water used in the household and what is the prioritization
of the water use? 

_______________________________________________________________________________________
_______________________________________________________________________________________
_______________________________________________________________________________________
_______________________________________________________________________________________

* Alert: Be aware that respondents may not be able to quantify the amount of water in litres, but rather
by type of container used (such as bucket or bottle). In this case, the researcher would have to make an 
estimate of the quantity in litres, and explain how the calculation was done. 

3d.2. Who uses the water and for what purpose?

M/F Age Purpose of use 

INDICATOR 3e Household member primarily responsible for managing the household water; M/F per-

ceptions of the nature of their household decision-making process of water priorities and 

use; M/F perceptions of the primary decision-maker on water issues within the house-

hold, if any,; M/F perceptions of how-intra household conflicts related to water, if any, 

are solved.

Methodology: Direct observations wherever possible; structured self-assessment if possible; interviews 
with household members.  

Tips: Interviewer/researcher would need to build trust with family members before discussing these questions. 

Questions: 

3e.1. What is the decision-making process within the household regarding water use and 
priorities?

________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
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3e.2 How are decisions taken related to the use of water in the household? What are the M/F 
perceptions on the prioritization of water use and what are the differences of opinion 
about water use?

________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

3e.3 Does the primary decision-maker take into account views and opinions of other family 
members? How are possible differences resolved?

________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 3f M/F expressed priorities for water use within households.

Methodology: Interviews with household members; structured self-assessment if possible. 

Note: Priorities of water use could be different from the current patterns of water use, as identified by Indicator 

3d. Use this question to identify the disparity between these two. 

Questions:

3f.1 List the priorities for water for use for M/F household members. 

Use No. of priority M No. of priority F

INDICATOR 3g M/F perceptions of household gender equality in water decisions.

Methodology: Interviews with household members; structured self-assessment if possible. 

Tip: Interviewer/researcher would need to build trust with family members before discussing these questions. 
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Questions: 

3g.1 What is the process of decision-making related to water in the household?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

3g.2 What are the perceptions of M/F household-members on whether their views and opinions are 
taken into consideration?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

 3g.3 On a scale from 1 to 10, how much do you think women are discriminated in water
 decision-making participation in your household? (10= highly discriminated)

M/F Position Perception of discrimination of women          
from 1 to 10

UDING UNACCOUNTED-FOR LABOUR
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INDICATOR 4 |  TRANSBOUNDARY WATER 
RESOURCES MANAGEMENT

INDICATOR 4a Number of M/F staff on transboundary water commissions (sample for pilot 
countries), disaggregated by job category/level and decision making capacity 
(and salary, if available).

Methodology: Fact finding through desk study of documents and records of HR department and 
recruitment policy; interviews with heads of relevant department in government. 

Questions:

4a.1  List the number of M/F staff disaggregated by job categories and position. If possible, also note 
the salary paid to M/F for various positions.

Job category Top level
No. M/No. F

Middle level
No. M/No. F

Lower level
No. M/No. F

Executive

Consultant

Technician

Administrative 

4a.2 What is the M/F staff contribution/involvement in decision-making processes as per job position? 

M/F Position Involvement in decision-making

4a.3 What is the perception of M/F staff  regarding women’s   involvement/contribution in decision-
making processes? On a scale of 1 to 10, with 1 being least involved and 10 being most involved

M/F 1 2 3 4 5 6 7 8 9 10

4a.4 What is the process for staff recruitment? Where are positions advertised? What are the Terms of 
References (TOR) for hiring people? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
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INDICATOR 4b The extent to which gender outcomes and gender sensitive accountability 
indicators are included in M&E/impact statements/benefits analysis of trans-
boundary agreements/activities. 

Methodology: Fact finding through desk study of M&E records, impact statements, agreements and work 
plans; interviews with M&E officials and the technical people involved.

Questions:

4b.1 Identify and assess the gender-sensitive indicators, if any, in M&E plans.
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

4b.2 What are the gender outcomes recorded/measured in M&E reports and impact statements? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

4b.3. Is there inclusion of analysis of gender outcomes in M&E impact statements and agreements?  
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

4b.4 What are the accountability mechanisms, if any, related to gender outcomes? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

4b.5  Describe the process for obtaining and integrating inputs in M&E plans; is there an opening for 
adding gender sensitive indicators?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

4b.6  Is there a mention of M/F target group in impact statements and agreements?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 4c The presence and nature of gender-specific objectives and commitments (or 
gender strategy) in transboundary agreements.
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Methodology: Fact finding through desk study of gender strategy; interviews with key informants as 
identified through fact finding.

Questions:

4c.1  What is the process for integrating gender issues in shared/transboundary water agreements?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

4c.2  If there is a gender strategy, what issues are identified in it? What is the process of preparation 
and adoption of the gender strategy? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

4c.3  List the gender-specific objectives and commitments and discuss their applicability with key 
informants.

Objectives Not effective Effective Very effective

Commitments Not effective Effective Very effective

4c.4  If there is no gender-strategy, what is the reason for its absence? What are the constraints in 
adopting gender objectives and commitments?
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 4d Intensity of M/F participation in (sample/representative) meetings of trans-
boundary meetings, including outcomes such as: ratio of contributions in de-
cision-making meetings by women and men; percentage of decisions adopted 
from women’s contributions in meetings. 

Methodology: Fact finding through desk study of meeting reports and participators list; interviews with 
key informants as identified by fact finding; participant observation.

Tip: Consult ‘Skills of a participant observer’ in the Methodology section of the Guideline. 
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Questions:

4d.1  What is the number and frequency of M/F participation in the meetings held in order to take 
decisions regarding trans-boundary issues? 

Meeting Number of M/F Frequency of participation M/F

4d.2  Identify the number and type of contributions of M/F in decision-making meetings, and the 
possibility of M/F contributions being adopted. 

M/F Number of contributions Type of contributions Possibility of adoption

4d.3  State the age, educational background and qualification of M/F who participate in these 
meetings. 

M/F Age Educational background Qualifications

4d.4  Are informal meetings held to discuss different issues? What is the evidence of contribution made 
by M/F participants in informal meetings, if any. 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

INDICATOR 4e How are gender issues integrated in your shared water projects/infrastructural invest-

ments? What are your gender-specific objectives and commitments with regard to 

these? Please specify and evaluate. 

Methodology: Fact finding through a review of project documents and stated commitments; Interviews 
with members of the projects/investments, either through group discussions or individual interviews 
(interviewer/researcher decides what is more appropriate). 
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Questions:
4e.1  What is the process for integrating gender issues in your shared water projects/ infrastructural 
investments? 
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________

4e.2  What are your gender-specific objectives and commitments with regards to these? Please specify 
and evaluate. 
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INDICATOR 5 | WATER FOR INCOME GENERATION FOR 
INDUSTRIAL AND AGRICULTURAL USES, 
INCLUDING UNACCOUNTED-FOR LABOUR

INDICATOR 5a % irrigated farms in region under survey; % irrigated farms managed by/owned 
by M/F.

Methodology: Fact finding from census and other government/non-government records. Interviews for 
ownership information. 

Alert:  Depending on where the questionnaire is administered, the researcher will have to decide how 
to obtain relevant information regarding % of irrigated land, ownership, and average size of irrigated 
farm. Verification of records may be necessary before doing household and community level interviews. 
Interviews may be necessary with key informants.

Questions:

5a.1  What is the % of irrigated land in the region? (can use FAO data)1  

________________________________________________________________________________________ 

________________________________________________________________________________________ 

________________________________________________________________________________________ 

________________________________________________________________________________________

5a.2  State the ownership M/F and ownership type (private/family/business/common land/type of 
association/cooperation/etc.) 

Ownership M/F Ownership type

INDICATOR 5b Average size of irrigated farms run by/owned by women/men.

Methodology: Fact finding; interview with head of each individual farm. 

Alert:   Depending on where the questionnaire is administered, the researcher will have to decide how 
to obtain relevant information regarding % of irrigated land, ownership, and average size of irrigated 
farm. Verification of records may be necessary before doing intra-household and community-level 
interviews.

1    http://www.fao.org/nr/water/aquastat/main/index.stm
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Questions:

5b.1  What is the average size of irrigated farms? Disaggregated by M/F and distinguish between 
owned by or managed by.

M/F Size of farm Owned or managed by 

INDICATOR 5c Gendered division of labor related to irrigated-farming: gender-specific tasks re-
lated to irrigated crops, by nature of tasks; gender differentiated daily time-use 
of household members involved in irrigated farming work.

Methodology: Interviews with both M/F household members

Tip: Ensure plenty of time for obtaining this information; this cannot be done in a hurry. 

Questions:

5c.1  Identify the tasks in irrigated agriculture disaggregated by M/F

M/F Task

5c.2  Describe the location of the plot in terms of terrain (uphill, downhill, valley, etc.) and source of 
water for irrigation (RWH, groundwater, surface water, open well, etc.) as well as the distance from water 
source (use of pumps, pipeline, channels, etc.)

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

5c.3  Identify the roles and responsibilities for M/F in irrigated farming (including maintenance of 
irrigation system) with time schedules. 

M/F Role Responsibility Time schedule
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5c.4  What is the nature of irrigated farming? (single/different household member/s, household, family 
business, cooperation, etc.)

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

INDICATOR 5d Decision-makers and participants in household-based decision-making process regard-

ing irrigation (M/F informants/perceptions); decision re-allocation of time and financial 

resources; crops to be irrigated.

Methodology: Interviews with household members, assess whether it is appropriate to interview all 
household members in a group or to do interview on an individual bases. 

Tip: - Ensure plenty of time for obtaining this information; this cannot be done in a hurry. 
 - If the researcher happens to be a direct observer of the decision-making process, then take note 
   of this process. 

Questions:

5d.1 What is the process of decision-making at the household level? What are the M/F perceptions 
regarding the process and the decision-maker. 

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

5d.2  Is part of the household income used for growing irrigated crops? (such as purchase of inputs) If 
credit is used for this purpose, what is the source of the credit? (bank, family, community funds, etc.)? Are 
there any documents available regarding the credit obtained? Is there an informal or formal agreement 
regarding the credit (if taken from family/friends/community)?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

5d.3  For what purpose is the money, obtained through credit, used? Which household member M/F is 
eligible to get the credit? How will the money be repaid to the institution, or person from whom the credit 
is taken? Who is responsible for repaying it?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________
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INDICATOR 5e Decision-makers and participants in community-based decision-making process, if any, 

regarding irrigation (M/F informants/perceptions); decisions re allocation of time and 

financial resources; crops to be irrigated. 

Methodology: Fact finding through interviews; Focus Group Discussion with Water Users Association 
or Water group; Interviews with key informants such as community leaders, farmers and government 
officials; Validation through records on collection of fees.

Questions:

5e.1  What are the crops grown in the area, the availability of irrigation water, time schedules 
regarding the distribution of irrigation water, and what is the system of allocation? How this irrigation 
system managed and what is the M/F involvement in the management and decision-making?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

5e.2  What are the perceptions of M/F farmers regarding the use of resources and management 
systems? 

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

5e.3  Are there any fees charged for irrigation? If yes, what is the process of collection?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

INDICATOR 5f M/F perceptions of gender discrimination (or equality) regarding women’s 
participation in decision-making in relation to irrigation. 

Methodology: Focus group discussions; Interviews with individuals as required; direct observation on 
whether or not women attend meetings and if they provide input during these meetings. 
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Questions:

5f.1  What is the suitability of time schedules for M/F farmers? What is their perception regarding 
allocation of water and irrigation time schedules (scale 1-10)?

M/F Suitability 1 2 3 4 5 6 7 8 9 10

5f.2 On a scale from 1 to 10, how much do you think women farmers are discriminated in 
water decision-making in irrigation? (10= highly discriminated)

M/F Position Perception of discrimination from 1 to 10

  5f.3 What are  the opportunities for interventions and the uptake of suggestions of women and men?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

INDICATOR 5g M/F access to support services for irrigation; participation in technical train-
ing; M/F access to bank loans/credit; and incentives for the development of 
irrigated agriculture.

Methodology: Fact finding through review of records and documents; interviews with selected M/F farmers, 
government officials, bank officials and extension workers; Observation. 

Questions:

5g.1  What are the types of extension services available to M/F farmers? 

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________
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5g.2  What are the levels, type and nature of technical assistance/formal education/information 
education/training available to M/F farmers? 

Name Level Type Nature M/F

5g.3  State the type and qualification of the trainers. 

Trainer M/F Type* Qualification

*From government department, NGO, training institute, community, etc.

5g.4 What is the extent of participation by M/F farmers in extension? Identify the constraints to M/F 
participation in extension and training.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

5g.5  What methods are used to announce the training, the location and the process, and what is the 
suitability for participation by M/F farmers?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

5g.6  What is the ease or difficulty in obtaining credit for M/F farmers? What is the accessibility to banks 
for M/F farmers for credit?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________
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5g.7  What is the extent of gender-sensitivity of government resolutions and bank resolutions 

regarding incentives, extension and credit?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

INDICATOR 5h M/F membership and intensity of participation in community-based irrigation 
communities. 

Methodology: Fact finding through community records in order to identify members; interviews with 
individual members, community leaders and office bearers; Participant observation by attending meeting(s) 
of the specific community; (Focus Group Discussion only if participant observation is not possible). 

Tip: Participant observation is the preferred methodology here; therefore the researcher should make an 
effort to attend a community meeting.  

Questions:

5h.1  Analyse the process for collective decision-making on water allocation and use for agriculture 
(refer to the five levels of participation, as explained in the Guideline). Identify the level of participation by 
different members who attend the meeting.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

5h.2  What are the constraints in participation for M/F members?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

5h.3 How is the final decision taken? Who takes the final decision? Is an external (limiting) factor (formal 
or other authority) present? Are there opportunities present for participation by M/F members as reflected 
in the rules and regulations?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________
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INDICATOR 5i % of directly water-related industries managed by/owned by M/F

Methodology: Fact finding through desk study of government records and industry owners.

Tip: Information about management may not be reflected in ownership records. This information can be 
obtained directly from the owners. 

Questions:

5i.1  Identify the number and percentage of industries owned and/or managed by men and women. 

M/F Number owned Number managed Percentage

INDICATOR 5j % M/F employees in water-related industries.

Methodology: Fact finding through desk study of employment records. 

Tip: If records are not complete, please interview key informants to fill in the information gaps. 

Questions:

5j.1  Identify the number of M/F staff and their positions.

M/F Number of staff Position

INDICATOR 5k Presence of women’s cooperatives in water-related industries.

Methodology: Fact finding through desk study of government records. 
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Questions:

5k.1  Identify the number and type of women’s cooperatives.

Name of cooperation Number Type 

1.

2.

3.
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