[image: image1.png]WAL
WATE AL




 

GLOBAL ENVIRONMENT FACILITY

THIRD BIENNIAL INTERNATIONAL WATER CONFERENCE

PESTANA BAHIA HOTEL

SALVADOR, BAHIA, BRAZIL

JUNE 20-25, 2005

 WELCOME RECEPTION AND INFORMAL DIALOGUE PROJECT

  


June, 21, 2005

 REMARKS BY NINON MACHADO ON BEHALF OF GENDER AND WATER ALLIANCE

Distinguished Members of this Audience, Ladies and Gentlemen, 

  It is a pleasure to address you on behalf of Gender and Water Alliance.

  Five years ago, GWA was created to promote gender equity in the Integrated Water Resources Management, following the principles stated at The Hague Conference Declaration, 2000.

  It was exactly at the end of June when a group of  women and men arriving from every part of the world gathered in Paris, at UNESCO headquarters  to discuss  the principles and provisional rules of procedures and organization of the GWA.

  There were people speaking many native languages, huge social cultural diversity and diverse interest, trying to set up a worldwide network to advocate and promote gender perspective in IWRM. 

  To rule the GWA, the Provisional Steering Committee and the Executive Secretariat were set up. My organization was part of PSC and it cooperated to draft the GWA’s Charter of Principles.

  Soon, language barriers were detected as one of the key issues to overcome  in order to allow the message of GWA to be understood all over the world. At this very first moment, four official languages were adopted by GWA: English, French, Portuguese and Spanish. However, it opened up possibilities for others.

  Looking back at the GWA activities, our network has very important goals such as:

I- Creation of a GWA web site which allows the access for all of the relevant information and topics in our four official languages.  

II- E- Conference on Gender Mainstreaming in Integrated Water Resources Management which was run during the year 2002 all over the world  in four GWA languages simultaneously. The outputs and recommendations of this e-conference were very relevant to orient the GWA work programme. Recollection of the discussions, outputs and recommendations were registered in a CDROM as a contribution to the present and future generations to be about the “state of art” of gender perspective in IWRM.

  One of the major recommendations brought out was to design and implement a capacity building programme.

III- The Capacity Building Programme was launched in 2003. In the first semester 2003, a team of experts from GWA, formulated a new, improved and tailored methodologies, tools and materials for training and capability building on mainstreaming gender in integrated water resources management. In July 2003, there was organized in Bangkok the Global Training of Trainors-TOT based on the new manual of GWA,  which gathered experts and trainees from every part of the globe. This first trained team was prepared to develop activities in their countries and language sector. The TOT, GWA had as partners the Stream of Knowledge and CAPnet which gave strong support to the realization of the Capacity Building Programme.

A different TOT workshops were done in different parts of the world, like Serdang, Malaysia in South Asia (February 2004) and   South Africa, Africa. Also a different Gender Ambassadors workshops were organized in Asia en Africa between November and December 2003.

In particular for Latin America, GWA was supported by CAPnet and LAWETnet.  The first regional TOT was held in Brazil, under Instituto Ipanema responsibility as the focal point for the Portuguese-speaking community. Actually, seventeen Brazilians and four Mozambicans were trained and they constituted the so-called Penedo Group in the GWA, the name given to register the place where the TOT happened, located at the Paraiba do Sul River Basin. This TOT was co –sponsored by Caixa Econômica Federal and supported by the Brazilian Federal Government.  

For the Spanish-speaking community, a first Latin-American TOT was organized in San Jose, Costa Rica in 2003. REDICA has been responsible to run the capacity building activities also being sponsored by CAPnet and LAWETnet  with the participation of 26 person from 9 countries. After this event  a different  of  national replications followed in the year. In may 2004, a Regional workshop for Gender Ambassadors was held in Cali, Colombia, and it  was the setting up of the Central America network and the Latin American workshop in La Paz, november 2004
IV- The Regional Seminar “Construyendo una Visión para la Acción: avances y desafíos para la transversalización del enfoque de género en la gestión integrada de recursos hídricos en Latinoamérica”   held in La Paz, Bolivia continued the Capacity Building Programme of GWA in Latin America and the process of multicultural and linguistic integration of different efforts in the region to reach the regionalization of GWA.

V- Prior to La Paz, the Chairlady of GWA, Ms Ethné Davey  paid a visit to Brazil when she met Brazilian authorities and members of GWA and partners.

VI- The advocacy  Programme of GWA has been very active and most of the time it is a mission under Executive Secretary and Chairperson responsibility.

Since The Hague 2000, the GWA team has participated in many international events such as the V Forum on Water Supply and Sanitation, held in Iguaçu, Brazil, in November of 2000, the Bonn Conference on Water ( Dublin + 10) in December 2001, The Johannesburg Summit 2002, III World Water Forum in Kyoto, 2003 and many other relevant meetings sponsored by the United Nations. Each event was one step forward to mainstream gender perspective in the water sector not only as a programmatic rule but to also to mainstream this idea in the mind and soul of every one,  women and men.  Thinking in gender and acting as gender in the IWRM is the GWA’s main target. 

VII- Contributions of GWA are referred to in many international and national important Programme, projects and publications all over the world. GWA 2003 Report presented to III World Water Forum a consolidation of information and data to be considered in all IWRM Programs and projects.

  Brazil has been very committed since the earliest moment to mainstream gender in integrated water resources management, supporting the principle in the Hague Declaration 2000, being effective and very supportive at the Bonn Conference and later at III World Water Forum final acts in 2003.

The Brazilian Government has been very committed to mainstream gender principle in the water management policy. Since March 2003, the Special Secretary on Women’s Rights is a member of the National Water Resources Council..

  In the National Water Resources Plan Background Paper, gender is mainstreamed as a matter of principle. To feed the discussion on this subject in the National Water Resources Plan elaboration, the Instituto Ipanema as a focal point of Gender Water Alliance was invited by the Minister of Environment and National Secretary on Water Resources to organize a workshop prior to the launching of the National Water Plan process. It was organized with the participation of GWA members including those members of the Penedo Group, in Brasilia, March, 2004.

  The Brazilian Forum of NGOs and Social Movements that I represent at the National Water Resources Council has stressed its commitment towards gender mainstreaming in IWRM as it is stated at the Position Paper on Sustainability of Development presented to the Johannesburg Summit in 2002.You may access it at FBOMS’ web site.

  Last week, the Framework Programme for La Plata River Basin was validated, which should be considered as a landmark for the implementation of IWRM. This River Basin consists of the most industrialized area of South America and it contains the most relevant world’s water reservoirs, like Guarani Aquifer.

  One major point in this Framework Programme is the Component V about the Social Inclusion for the Integrated Management of the River Basin which embodies principles such as gender equity to be mainstreamed since the first steps of the Programme.

  Another major point is the establishment of a Participatory Fund for Strengthening the Social Capital and the Participation of Civil Society in the Programme. Both are important achievements directly related to gender perspective in all relevant aspects.  

  After this short report on GWA activities, some challenges in respect to gender equity   must be mentioned. 
GWA is based upon principles of respect of the socio, political and cultural diversity, among others and we have the commitment to contribute to maintain these principles. However, there is still a common ground of difficulties, such as the organizational culture in the institutions of the IWRM sector to accept gender equity en particularly how to deal with illiterate people and how to get these women and men equally involved in water management. It is not an easy task since in most cases, this population is reactive and they refuse to be managed by others. Confidence and awareness building about the role of all in respect to water management is the key challenge. Technical instruments like internet and related tools may be adopted, but it is not enough since it is not available in most situations, mainly when we are dealing with people living in poor situations. Person-to-person approaches, dialogue and to listen to them have proven to be the best practices and tools to achieve the goals for empowering gender to deal with IWRM. 
Quoting one of them, I should indicate that women and men do not want to be the subject of research and to provide information to papers and official documents. They want to be part of the process. The same is voiced by Indigenous people. We should listen to them. We should respect their beliefs and socio-cultural background!

  For those who are coming to Brazil or to Salvador, Bahia for the first time, I would like to say that you are in one of most charming places in Brazil and you will not leave this city in the same state as when you arrived. You will be touched by this very peculiar atmosphere!

  Salvador was the first capital of Brazil and Bahia was the first point where the Portuguese landed in 1500.

  Here, this “ open mind” spirit of Brazilians started to be built up with the contribution of indigenous people , Portuguese,  Africans and other people that  formed a real melting pot  and  it contributed effectively to our socio and cultural diversity. This time of year, all the Northeast region of Brazil promotes a huge celebration for Catholic Saints in connection with African religious beliefs.

  It is expected that this very special socio cultural environment inspires the participants to make this GEF Conference on waters a valuable source  to  promote gender equity, social inclusion, poverty mitigation and to make all efforts to a World with less violence at local, regional and international levels in a permanent state of Peace.

  This exhibit, which is now opened, was done under joint cooperation between GEF IW: Learn and Gender and Water Alliance which provides as part of its advocacy “  pro bono” information and data to allow IW: Learn to set up this exhibit. I expect that all of you could enjoy this exhibit, which contains samples of scenes from many parts of  the Latin American Region. 

Thank you very much.

Ninon Machado

Instituto Ipanema/GWA

